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levads

Demokratiskai sabiedribai ir
vajadzigas jauniesu balsis un aktiva
lidzdaliba. Lai to panaktu, jaunieSiem
nepiecieSama telpa, kur vini var
noteikt pasi savu dienas kartibu.
Telpa, kura jauniesi tiek stimuleti un
atbalstiti, lai pilnveidotu zinasanas un
prasmes, veidotu attieksmi un iegatu
vertibas, kas vajadzigas, lai pilniba
izmantotu savu potencialu ka individi
un pilsoni. Si telpa ir darbs ar jaunatni
— jauniesi' taja ir galvenas iesaistitas
personas, un viniem vienmer tadiem
jabat.

Tadejadi darbs ar jaunatni ir maci-
sSanas process — ne tikai jauniesiem,
bet ari sabiedribai kopuma. Tas ir
ieguldijums, kura ieguveji ir visi, un
tada sabiedriba, kura ir bidtiska
ieklausana un sociala saliedétiba,
darbam ar jaunatni ir svariga loma.

Darba ar jaunatni visaptveroSais
merkis ir noteikts daudzos butiskos
Eiropas Savienibas un Eiropas Pado-
mes politikas dokumentos?. Tomer §i
harta nav politisks dokuments. Ta
parveido Sos dokumentus konkrétas
vadlinijas par to, kas vajadzigs, lai
panaktu un uzturetu kvalitati darba
ar jaunatni vietéja limeni.

Ideja par hartu pirmo reizi tika
pausta 2. konferencé par darbu ar
jaunatni, kura 2015. gada tika rikota
Briselé. Konferences deklaracija ir
teikts, ka “konferences dalibnieki
aicina veicinat lielaku informetibu
par %o vietga limena atbildibu un
vienoties ar vietéjam un regionalajam
varas iestadém par Eiropas hartu par
darbu ar jaunatni vietgja limem”.
Motivacija bija izveidot kopigu
pamatu darbam ar jaunatni.

Sakot ar $o deklaraciju, 22 Eras-
mus+ jaunatnes jomas nacionalas
agenturas kopa ar partneriem — tiklu
interCity Youth un POYWE, Eiropas
Jaunatnes forumu, ka ari ES un Eiro-
pas Padomes partneribu uzsaka
Frasmus+ strategiskas sadarbibas
projektu “Europe Goes Local”®. Si
harta ir viens no 31 projekta galvena-
jiem rezultatiem. Ta ir izstradata
Eiropas méroga apspriezu procesa,
iesaistot plasu ieintereséto personu
loku visos limenos, ieskaitot valdi-
bas, pasvaldibas, NVO, jaunatnes
organizacijas un padomes, jumta
organizacijas u.c.

Tadéejadi to radijusi Eiropas jaunat-
nes darba iesaistitie, un ta viniem
pieder; ta attiecas uz ikvienu, kas ir

1 Tomér jauniedi nav viendabiga grupa. Viniem ir atSkiriga pieredze, intereses un idejas, vini var bt
vai neblt apvienojudies, un o un citu atdkiribu dél viniem bls dazadas vajadzibas.

2 Dazi no siem dokumentiem ir sadi:

+« Padomes secinajumi par kvalitativa

darba
labklajiba un socialaja ieklautiba (2013/C 168/03);

ar jaunatni  ieguldijumu  jauniesu  attistiba,

« Eiropas Padomes ieteikums par darbu ar jaunatni (CM/Rec(2017)4);
« Jauniesu iesp&ju veicind3ana: jauna ES jaunatnes stratégija (COM/2018/269 final).
3 Projekts tiek finanséts Erasmus+ programmas starptautiskas sadarbibas pasakumu ietvaros.



iesaistits darba ar jaunatni un vélas
to uzlabot, — no politikas veidotajiem
lidz jaunatnes darbiniekiem un
jauniesiem.

Sis hartas meérkis ir veicinat darba
ar jaunatni turpmaku attistibu vietéja
limeni. Tas tiek panakts, nosakot,
kadi principi to vada un ka jaizstrada
dazadi ta aspekti, lai atbilstu Siem
principiem.

Tadéjadi &1 harta veido vienotu
Eircpas platformu  vajadzigajam
dialogam par darbu ar jaunatni. Tas
ir brivas lietoSanas metodisks instru-
ments, kas darbojas ka kontrolsa-
raksts, kuru iesaistitas personas var
izmantot un apspriest, kas varétu bat
vajadzigs darba ar jaunatni turpma-
kai attistibai, parliecinoties, ka darbs
ar jaunatni tiek istenots vislabakaja
un visefektivakaja veida, neatstajot
novarta nevienu no aspektiem vai
skata punktiem. Tadél &1 harta
uzskatama par vienotu kopumu, kura
dazadi punkti ieklauti logiska, ne
prioritara seciba. Tomér darbu ar
jaunatni raksturo ta dazadiba — ne
vien prakse, bet ari taja, ka tas tiek
organizéts, parvaldits un finanséts.
Pat ja lielaka dala darba ar jaunatni
tiek sakta un i1stenota vieteja limeni,
par dazadajiem Saja harta uzskaitita-
jiem jautajumiem ir atbildigas dazadu
limenu iesaistitas puses. Neviena no
iesaistitajam pusém nevar izpildit
visas §Is prasibas patstavigi vai
atteikties no atbildibas.

Lai atbalstitu diskusijas par to, ka
S0 hartu piemerot dazadam vieteja
meroga situacijam, ta tiks papildinata
ar interaktivu tieSsaistes instrumentu
komplektu, kas ietver dazadus skata
punktus, skaidrojumus, atsauces
dokumentus un labas prakses
piemerus, kuri attiecas uz dazadam
sadalam un punktiem.



Introduction

A democratic society needs the
voices and active participation of
young people. In order to fulfil this
role, young pecple need a place
where they can set their own agenda.
A space where they, together with
their peers, can explore, articulate
and develop their interests and
talents, as well as their ideas for the
future. A space where they get stimu-
lation and support to further develop
the knowledge, skills, attitudes and
values they need in order to reach
their full potential as individuals and
citizens. Youth work is this space,
and young people’ are, and must
always be, its primary stakeholders.

Youth work is hence a process of
learning, not only for young people,
but also for society as such. It is a
win-win investment, and for a society
that strives for inclusion and social
cohesion, youth work has an impor-
tant role to play.

The overarching aims of youth
work have been stated in many major
policy documents from both the
European Union and the Council of
Europe?. This charter, however, is
not a political document. Instead, it
transforms these documents into

concrete guidelines regarding what is
needed in order to establish and
maintain quality in local youth work.

The idea of a character was first
launched at the 2nd Youth Work
Convention, held in Brussels 2015. In
the declaration, it was stated that
“The Convention is asking for more
awareness of this local level respon-
sibility and to agree with the local and
regional authocrities on a European
Charter for youth work at local
level.” The motivation was to create a
common ground for youth waork.
Starting from the declaration 22
Erasmus+ National Agencies in the
Youth field together with their part-
ners: the InterCity Youth network,
the POYWE network, the European
Youth Forum and the partnership
between the EU and the Council of
Europe launched the Erasmus+
strategic cooperation project Europe
Goes Local®. The charter is one of the
main outcomes of this project. It has
been developed through a
Europe-wide consultation process,
engaging a wide range of stakehold-
ers on all levels, including govern-
ments, municipalities, NGOs, youth
organisations and councils, umbrella
organisations and many more.

1 Young people are, however, not a homogenous group. They have different backgrounds, interests and ideas,
they might be organised or not and they will, due to these and other differences, have different needs.

2 Among these documents are:

+ The Council conclusions on the contribution of quality youth work to the development, well-being and

social inclusion of young people (2013/C 168/03).

« Agenda 2020, Resolution CM/Res(2008)23 on the youth policy of the Council of Europe.
« The Council of Europe Recommendation on Youth Work (CM/Rec(2017)4,
« Empowering young people: a new EU Youth Strategy COM/2018/269 final.
3 The project is funded in the frame of Transnational Cooperation Activities of the Erasmus+ programme.



It is, thus, created and owned by
the European youth work community
and concerns everyone, from policy
makers to youth workers and young
people, who is engaged in youth work
and wants to improve it. The aim of
the charter is to contribute to the
further development of local youth
work. It does this by stating which
principles should guide it and how
different aspects of it should be
designed in order to meet these prin-
ciples. Hence, the charter constitutes
a common European platform for the
necessary dialogue on youth work. It
is a free-to-use methodological tool,
functioning as a check-list around
which stakeholders can gather and
discuss what measures that might be
needed for the further development
of youth work, making sure that no
aspect or perspective is left out and
that youth work provisicn is carried
out in the best and most efficient way.
The charter should therefore be
considered as a whole and the differ-
entbullet points are not listed in order
of priority but in order of logic.

Youth work is, however, character
ised by its rich diversity, not only in
practice but also in how it is organ-
ised, governed and financed. Even if
the vast majority of youth work has
its starting point and takes place at
local level, various actors on differ-
ent levels are responsible for the
different issues that are listed in this
charter. None of them can meet all of
its requirements by themselves, none

of them can withdraw from responsi-
bility. In order to support the discus-
sions on how to apply the charter to
different local realities, it is to be
accompanied by an on-line, interac-
tive tool-kit that provides different
perspectives, explanations, refer-
ence documents and examples of
good practices related to the differ-
ent sections and bullet points.
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Darbs ar jaunatni ir
balstits vertibas

Youth work is value based




Darbs ar jaunatni ir balstits vertibas,

un ta pamatprincipi ir sadi:

*tas jabalsta brivpratiga lidzdaliba — jauniesi pasi vélas un ir motiveti
iesaistities darba ar jaunatni;

*tas jabalsta jauniesu vajadzibas, intereses, idejas un pieredze, ka to
uztver vini pasi, tadejadi sniedzot pievienoto vértibu un/vai prieku dzive;

* tas javeido, jaorganize, japlano, jasagatavo, jaistenc un jaizverte pasiem
jauniesiem vai kopa ar jaunieSiem;

*tam javeicina jaunieSu personiga un scociala attistiba ar neformalas un
ikdiengjas macisanas pasakumu starpniecibu;

* tam javeicina jauniesu pasnoteiksanas, autonomija un tiesibu pieejamiba;
* taja jaizmanto holistiska pieeja jaunieSiem un japienem jauniesi tadi, kadi
vini ir Saja dzives posma, ka spéjigi individi un primarie resursi gan

jauniesu pasu dzive, gan sabiedriba kopuma;

*tam javeicina kritiska domasana un radosums, ka ari cilvektiesibas,
demokratiskas vertibas un pilsoniska aktivitate;

*tam jabut aktivi ieklaujoSam un jasniedz vienlidzigas iespéejas visiem
jauniesSiem.

10



Youth work is value based

and its core principles are that it needs:

* to be based on voluntary participation — on young pecople being active in
youth work out of their own will and motivation;

* to be based on and respond to the needs, interests, ideas and
experiences of young people as perceived by themselves, thus bringing
added value and/or joy in life;

* to be created, organised, planned, prepared, carried out and evaluated
together with or by young people;

*to contribute to the personal and social development of young people
through non-formal and informal learning;

*to strive to enhance young people’s self-determination, autonomy and
access to rights;

* to have a holistic perspective on young people and meet them where they
are, as capable individuals and primary resources in their own lives and
for society as a whole;

*to promote critical thinking and creativity, as well as human rights,
democratic values and active citizenship;

* to be actively inclusive and offer equal opportunities to all young people.

11
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Darba ar jaunatni praksi
regulé darba ar jaunatni

politika

Youth work practice needs
to be guided by a youth work

policy




Darba ar jaunatni praksi jaregule

darba ar jaunatni politikai, kas:

* ir izstradata:

- iepriek3 mineto pamatprincipu ietvaros un saskana ar tiem;

« sadarbiba ar visam attiecigajam ieinteresetajam pusem, ieskaitot
jauniesus, kuriem ir skaidri noteiktas lomas un pilnvaras un kuri ir
iesaistiti visos 81 procesa posmos;

« pamatojoties uz atbilstoSam un aktualam zinasanam par jauniesu
vajadzibam, tiesibam un interesem, ka ari jauniem pétijlumiem un
dazadajiem darba ar jaunatni veidiem un metodem, ko var izmantot, lai
izpilditu merkus un uzdevumus;

* ir pamatota ar skaidriem un izmeramiem kvalitativiem un kvantitativiem
raditajiem par to, kas japanak attieciba uz jauniesu lidzdalibu, ietekmi un
macisanos;

* pieSkir merkiem atbilstoSus resursus;

*ietver skaidrus un politiski apstiprindtus vietéja méroga mérkus un
uzdevumus, ieverojot vietéjo nevalstisko organizaciju autonomiju;

* ir ar skaidri noteiktu poziciju, kura attiecas uz un ir saistita ar plasaku
jaunatnes politiku visos limenos — no vietéja lidz Eiropas limenim.

14



Youth work practice needs to be guided

by a youth work policy that:

* is developed:

- within the framework of, and in compliance with, the core principles
stated above;

. in cooperation between all relevant stakeholders, including young
people, having clear roles and mandatesand being engaged in all stages
of the process;

« on the basis of relevant and updated knowledge on young people’s
needs, rights and interests as well as on new research and the different
forms and methods of youth work that can be used in order to meet
aims and objectives;

* is based on clear and measurable qualitative and quantitative indicators
regarding what shall be achieved in relation to young people’s
participation, influence and learning;

* allocates resources that are appropriate in relation to aims;

* contains clear and politically approved local aims and objectives, while
respecting the autonomy of local non-governmental organisations;

* is clearly positioned in relation to and connected with broader youth
policy on all levels, from local to European.

15



16

Piezimes
Notes



Darba ar jaunatni vietéja
limeni organizésana un prakse

The organisation and
practice of local youth work




Darba ar jaunatni vieteja limeni

organizésanai un praksei:

* jabut veidotai dialoga starp visam attiecigajam ieinteresetajam pusem;
* merki un uzdevumi japarvers saskanotas strategijas un planos;

* janosaka un jaizveido kvalitativa darba ar jaunatni istenoSanai vajadzigie
priekSnosacijumi un darba procesi;

* regulari javeic informacijas apmaina par planiem un darbibam ar citam
vieteja, valsts un Eiropas limena iesaistitajam pusem, kas darbojas
jaunatnes joma, un aktivi jaiesaistas gan starpsektoru, gan sektoru iekségja
sadarbiba;

*jésniedz jaunieSiem konsultacijas un piekluve plasam pielagotas
informacijas klastam par vinu tiesibam, ka ari iespejam piedalities
dazadas vietejas, valsts un starptautiskas aktivitates;

* jaatbalsta jauniesi un jastimule:

« tikties, parvarot visu veidu 3kérSlus un robeZas, lai socializétos,
apmainitos ar pieredzi un idejam, lai apvienotos, macitos cits no cita un
rikotos;

« b0t par aktiviem pilsoniem un izmantot ietekmi sabiedriba, tostarp
piedalities politisku lemumu pienemSana;

« but atvertiem pret pasauli un aktivi iesaistities regicnala, valsts, Eiropas
un starptautiska mobilitaté un sadarbiba;

* kopa ar jauniesiem jaformulée macibu merki, ko vini uztver ka atbilstoSus
savai personigajai un socialajai attistibai;

*jédokumenté un japadara redzami jaunieSu neformalo un ikdiengjo
macibu rezultati, t. i., zinaSanas, prasmes, attieksme un vertibas, kas
gutas darba ar jaunatni rezultata, un jaatbalsta gutas kompetences
atziana;

*jénodroéina jaunatnes darbinieki ar informaciju, izglitibu, apmacibu un
atbalstu, kas ir atbilstoS§s un pielagots vietejam vajadzibam, ka ari
javeicina un jaatbalsta nepartraukta kompetences pilnveide.

18



The organisation and practice

of local youth work needs:

* to be set up in dialogue between all relevant stakeholders;
* to transform aims and objectives into coherent strategies and plans;

* to define and establish the preconditions and work processes needed for
carrying out quality youth work;

* to continuously exchange information about plans and activities with
other local, national and European actors in the field of youth and actively
engage in both cross- and intra-sectorial cooperation;

*to counsel and give young people access to a wide range of adapted
information regarding their rights as well as their possibilities to take part
in different kinds of local, national and international activities;

* to stimulate and support young people:

» to meet over all kinds of barriers and borders in order to socialise,
exchange experiences and ideas, organise, learn from each other and
take action;

» to be active citizens and exercise influence in society, including taking
part in political decision-making;

- to be open to the world and to actively engage in regional, national,
European and international mobility and ccoperation;

* to articulate, together with young people, learning objectives that they
perceive as relevant for their personal and social development;

* to document and make visible young people’s non-formal and informal
learning outcomes, i.e., knowledge, skills, attitudes and values, achieved
through vyouth work and to support the validation of achieved
competences;

* to provide youth workers with information, education, training and
support that is relevant and adapted to local needs and to stimulate and
support continuous competence development.

19
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Jaunatnes darbinieki

Youth workers




Jaunatnes darbiniekiem:

*jérikojas saskana ar skaidriem etikas principiem, kas balstiti ieprieks
minetajos pamatprincipos, ANO Cilvektiesibu deklaracija, ANO Bernu

tiesibu deklaracija un Eiropas Cilvektiesibu konvencija;

* jarikojas saskana ar velmi atbalstit jaunieSus vinu personigaja un socialaja
attistiba;

*jérada iespejas veicinoSa un uzticama vide, kas ir aktivi ieklaujosa,
iespécinoSa un sociali iesaistoSa, radoSa un dro$a, jautra un nopietna,
rotaliga un planota;

* jasaskata vajadziba un jamekle veidi, ka:
« iesaistit jaunieSus visos darba ar jaunatni procesa posmos;
« atbalstit jauniesus paSorganizé3anas cela;

*jépiemit kompetencei, proti, zinaSanam, prasmem, iemanam, attieksmei
un vertibam, kas vajadzigas darba ar jaunatni istencSanai saskana ar 5aja
harta minetajiem principiem un darbibam;

*jéraugés uz darbu ar jaunatni ka uz savstarpéju maciSanas procesu un
jasaskata nemitigas kompetences pilnveides vajadziba;

*jébut informetiem par jaunatnes darbinieku lomu un misiju un jaspej tas
formulet, un nav janododas merkiem wun darbibam arpus 3o
pamatprincipu jomas;

* reguldri un kritiski jaizvérté, ka vinu riciba, viet&jie mérki, metodes un
darbibu organizesSanas veidi atbilst Siem pamatprincipiem.

22



Youth workers need:

*to act within a clear ethical framework, based on the core principles
stated above, the UN Universal Declaration of Human Rights, the UN
Declaration of the Rights of the Child and the European Convention on
Human Rights;

* to be driven by the will to support young people in their personal and
social development;

* to create an enabling and trustful environment that is actively inclusive,
empowering and socially engaging, creative and safe, fun and serious,
playful and planned;

* to see the need for, and seek ways:
» to engage young people in all stages of the youth work process;
- to support young people to self-organise;

*to have the competences, i.e., knowledge, skills, attitudes and values,
necessary for carrying out youth work in accordance with the principles
and actions described in this Charter;

* to see youth work as a process of mutual learning and to see the need for
constant competence development;

* to be aware of and able to articulate the role and mission of the youth
workers, and not to lend themselves to aims and activities that fall outside
the realm of the core principles;

* to continuously and critically reflect on how their own actions, as well as
local objectives, methods and ways of organising activities comply with
the core principles.

23
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Kvalitativa darba ar jaunatni
vietéja limeni attistiba

The quality development
of local youth work




Lai attistitu kvalitativu darbu ar jaunatni

vietéja limeni, ir vajadziga(-as):

*skaidra un visaptverc3a rezultatu, priekSnosacijumu un darba procesu
dokumentacijas un kontroles sistema attieciba pret meramiem raditajiem
un mérkiem;

* regulara un aktuala vietejas situacijas un vajadzibu analize;

*skaidras proceduras nepartrauktas rezultatu analizes un izverteSanas
veikSanai, paradot, ka tie saistiti ar priekSnosacijumiem, darba
procesiem, darbibam un talakas attistibas vajadzibu;

* skaidras procedlras nemitigai informacijas aktualizacijai par jauniem
valsts un starptautiskiem pétijumiem, tendencem un metodem jaunatnes
un darba ar jaunatni joma;

* visu ieintereseto pusu kopigas pules sadarboties kvalitativas attistibas un
jauninajumu parnemsanas zina;

*jaunatnes darbinieku nemitiga kompetences attistiSana, pamatojoties uz
skaidru kompetences sistému un vietéjo rezultatu, vajadzibu, stipro un
vajo pusu analizi.

26



The quality development of local yout work needs:

* a clear and comprehensive system for documentation and follow up of
outcomes, preconditions and work processes in relation to measurable
indicators and aims;

* regular and up to date mappings of local realities and needs;

* clear procedures for continuous analysis of and reflection on ocutcomes in
terms of how they relate to preconditions, work processes and activities,
and the need for further development;

* clear procedures for continuous updates on new national and
international research, trends and methods in the field of youth and youth
work;

*common efforts of all stakeholders to cooperate around quality
development and adoption of innovations;

* continuous competence development of youth workers based on a clear
competency framework in combination with an analysis of local outcomes,
needs, strengths and weaknesses.

27
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“DARBS AR JAUNATNI

IR BALSTITS VERTIBAS

UN VEICINA JAUNIESU
TIESIBAS.”




